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3. TeredT 9T FRRIT famtia (Date of

appointment to present post)

& . TETISI faurr/ sraiea
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~ {Period)
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AN T ( Leave)
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/BN, (Other reasons (specify)

as absconding,
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fa@ToT {Place):-

SO /BT AfErBRY AT i, 98=TT g e

Name, Designation and signature of Establishment / Processing officer
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; ;R?I oy, EIT{‘]_ !@é la5] L0 W Eﬁﬁﬁ (Whether you agree W|th self—assessment reoorded in
‘ paﬂ two? if not, then state factual posmon) ' f

2. gfrET TR IR Wrece Aewyrt @ SEEH SERGH oTus. e A
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_report) ' ' ' o

3. vfAfE afreRysTEr T e e Gadld el s Free o
WUy RIS SR EEd. (Has the officer/employee reported upon met with |
. significant failures in respect of his work 7 If yes, please furnish factual detalls) - - .1~
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{Gradation on works completed, efficiency and personal attributes by officers/ employees) {q-

Y0 I AT VNI SV AT }

3 (STIGRIRIT { Work completion) (weightage 80 %),

(Accomplishment of exceptional
work /unforeseen tasks
performed)

I & T e I.“ W M
SR : S Reporting (Review TER)
Sr.No. - Points .. ) . :

Sl EC S Officer Officer) (Slgnature of
e IR SRR ' Review Officer)
g | SREAR A5 feoe e i '

‘_KTHT (_Aooom plishment of planned

V\..'Ol”k). . - 1o
X | P ST &9 (Quality of

OQutput) S
7 | Fod Sea SR am

BRI AT TEebT AR

IR ( Average gradation on
Work completion)

9 (s TURRTR (Personal attributes) (weightage 30 %)

PIRE T R ERICICE
e Reporting | (Review e
Sr.No. ltems R . i
Officer Officer) (Signature of
' : o Review Officer)
9 | HIHEEETE TR (Attitude to
work)
3 | SEEeRE 9 (Sense of
responsibiiity)
3 | TRy o ¥ erfer
{Overall bearing and Personality)
g | wrafs Gge (Emotional
stabllity)
Y TG BT (Communication
Skills)
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gradation on Personal Attributes)
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Officer
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SIBEan]

(Review
- Officer) -

3 L .iE.:.ijl I. !
Rt
(Sig nature of
Review Officer)

T ieg pre, fram g mafed

JraTeer S (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

PlaTegqul AT e
{Strategic planning ability)

e (o1 B BT HRuaTE
AT (Decision making ability) -

SUBHHCI (Initiative)

FIRIR TS A=0RT wH=a |qreogrdl
EHT (Ability to co-ordinate with
other government agencies in
relation to work.)
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- gAY i TR ST (Include Strengths and Iessezr strengths and hIS attitude towards
disabled persons, women and Backward classe_s)

6. mﬁmﬁ State ofHeahth)

(STH/ TN/ AT Fﬂﬁ) (Very good/Good/Not Good)

<. TaERId O (Overall Gradation) .

fSHT (Place) N o |
e (Date ) yRae+ =) Wd), a9 ueem

Signature, Name & Designation of Reportin_g Officer
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(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

EE(Yes) | @‘Noi.

R, HEHT T, HQBIEB q EHWG‘I%H‘cﬁH In case of dlfferencs of oplmon detaals and '

- :reasons for the same may be glven)

3, AR/ FHA=ITY UHeId FeaHTae (ST $IRG 900 314 ) (Overall Assessment of

officer/employee (Maximum 900 words)

Iraed Yafa sifre Ry earTl gowerr, Soflar anfor e s, afgsta
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and his attitude towards dlsab sd persons, women and Backward classes)
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Signature, Name & Designation of Reviewing Officer
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